The effect of managed care penetration on hospital staffing in Tennessee, 1991--1995.
The author analyzed secondary data from Tennessee hospitals (1991-1995) to determine what effect, if any, managed health care plans had on hospital staffing. The results of the study, which incorporated multiple regression analysis, revealed an increase in the number of administrative hospital employees on average, with additional interesting effects on the skill-mix of nursing staff. The author believes that, overall, the increase in the number of registered nurses, together with the decrease in the number of licensed practical nurses, does not confirm notions that managed care would lead to a decrease in hospital skill-mix. Since a higher nursing skill-mix is associated with a lower inpatient mortality, managed care may contribute to an improvement in outcomes' quality of hospitals.